Signal activities and missions and in
tactics and combined arms opera-
tions.

After returning to the Signal
Regiment, branch-detailed officers
must attend the Signal Branch Quali-
fication Course and obtain one year of
experience in an operational Signal
assignment before being considered
branch-qualified as a lieutenant. Af-
ter completing SBQC, the Army devel-
ops detailed officers in the same man-
ner as their non-detailed counter-
parts.

Most Signal captains return to
Fort Gordon for the branch-training
phase of the Signal Captains Career
Course. After completing the branch-
training phase, officers go to Fort
Leavenworth, Kan., for the SCCC’s
staff-process phase. For branch quali-
fication, a Signal captain must suc-
cessfully complete both branch train-
ing and serve at least 12 months as a
company, detachment or rear detach-
ment commander.

According toits needs, the Army
may assign branch-qualified captains
tojobssuchasbranch/functional area
generalist positions (U.S. Army Re-
cruiting Command staff, Reserve Of-
ficers Training Corps instructor or
Active Component/Reserve Compo-
nent duty); functional area positions;
and advanced civil schooling (based
onbranch, FAor overall Army require-
ments).

Captains should continue to gain
an in-depth understanding of com-
bined arms operations and become
proficient in both Signal branch and
common core tasks. These skills pro-
vide the foundation required to effec-
tively serve in the branch as a leader
at company and battalion level in all
aspects of Signal operations and in
leading Signal soldiers. Captains gain
a working knowledge of command
principles; battalion-level staff op-
erations and combined arms; and Sig-
nal operations at battalion to brigade
levels.

Most captains undergo FA desig-
nation between their fifth and sixth
years of service. The formal designa-
tion of FA is based upon the Army’s
needs, the officer’s preference, his or
her military experience and his or her
civilian schooling. After achieving
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CPT Stephanie Allen, right, and 1LT Glenn Kim, both of 93d Signal Brigade,
brief their deputy brigade commander, LTC Janet Zimmerman, on communica-

tions’ status in a line-of-sight radio van.

branch qualification as a captain, an
officer may want to seek training and
an assignment in his or her FA. Doing
this before selection for promotion to
major will help the officer be com-
petitive for designationinto a specific
FA and career field.

All promotable captains will un-
dergo a career-field designation board
upon selection for major. This board
will decide in which career field each
officer is best suited to serve. Signal
majors may seek assignment into one
of the four career fields under the
Officer Professional Management Sys-
tem: operations, institutional support,
information operations and opera-
tional support. After promotion to
major, officers will develop in and
compete for promotion only within
their designated career field.

All Signal majors must complete
Command and General Staff Officer
College and successfully serve in one
or more of the following to be branch-
qualified and competitive for promo-
tion to lieutenant colonel: brigade/
group/Regimental Signal officer (S-
6); battalion executive officer; bat-
talion or brigade operations officer
(S-3); major-level command; assis-
tant division Signal officer; or deputy
G-6 (deputy division Signal officer).

Officers can expect to spend up
to three years on station and should

strive to serve 18 months in one or
more of the critical branch-qualifying
positions. Twelve months’ aggregate
time is considered the minimum for
major-level branch qualification.

Critical Signal branch-qualifying
assignments for lieutenant colonels
include battalion command; brigade
S-3/deputy commander; or division
G-6/deputy corps G-6. Typical devel-
opmental assighments include battal-
ion command; Signal brigade S-3/
deputy commander; division G-6/
deputy corps G-6; theater Signal com-
mand staff; major command/joint/
multinational/Defense Department/
Army staff; service Signal school staff;
Reserve Component support; or Re-
serve Officers’ Training Corps battal-
ion command (professor of military
science).

Critical Signal branch-qualifying
assignments for colonels include bri-
gade command; Training and Doc-
trine Command system manager; gar-
rison command; or corps G-6.

Generalist assignments
Officers above the rank of lieu-
tenant can expect to serve in assign-
ments that may or may not be directly
related to the Signal branch but which
are important to the Army. These
positions are used to fill Army re-
quirements as well as to integrate



